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1. Sofia Mayans, CEO, tell us 
a little about what you do at 
InfiCure Bio?

“InfiCure Bio helps phar-
maceutical companies test 
the effects of new drugs. 
Our tests are carried out in a 
preclinical model created by 
the founders of InfiCure Bio. 
Our company is the only one 
in the world that has access 
to this model”.

2. What kind of skills are you 
looking for - right now and in 
the future?

“In the future we will 
need more people who can 
combine laboratory work 
with preclinical studies. They 
must be very flexible and 
ready to perform tasks that 
might be outside of their job 
description. That’s because 
our company is still small and 

InfiCure
Bio

InfiCure Bios unique model 
helps pharma companies

everyone helps each other 
out”.

3. What do you feel makes 
you a good employer?

“We care very much about 
the people who work here 
and always strive to achieve 
a great work-life balance. We 
have high ceilings and are 
always open to any and all 
ideas, goals and suggestions”.

4. What’s your advice to 
students that want to pro-
mote themselves on the job 
market?

“One piece of advice is to 
stay curious, try new tasks 
and study individual  courses 
that broaden your skills”. 

In the future 
we will need 

more people who 
can combina labo-

ratory work with 
preclinical studies

AFRY looking for many positions
1. Erika Lindbäck, projektle-
dare, och Nikolai Kaihovirta, 
Senior Consultant, tell us a 
little about what you do at 
AFRY?

“AFRY is an internatio-
nal technology, design and 
consulting company. We help 
our customers with their 
sustainability and digitization 
efforts. We are made up of 
19,000 experts in the fields of 
infrastructure, industry and 
energy - working worldwide 
to create sustainable solu-
tions for future generations.

One of AFRY’s largest 
offices in northern Sweden 
is located in Umeå, where 
we have a unique pool of 
competence and resour-
ces in virtually all our core 
business areas, including 
infrastructure, architecture 
and urban development, 
energy and climate, industri-
alization and digitization. Our 
customers and partners are 
located throughout Sweden, 
as well as abroad. We work 
with assignments of all sizes 
from small companies to 

1. Maria Wallin Wållberg, 
COO, ell us a little about 
what you do at Likvor?

“Likvor develops, produces, 
markets and sells unique 
instruments and analytical 
tools (under the brand name 
CELDA System ) to the global 
medical technology market.

Our products are aimed at 
a growing group of patients 
affected by disturbances in 
the dynamics of their cere-
brospinal fluid (CSF), and help 
them regain cognitive abilities 
and remain independent for 
longer in the fall of their lives. 
Expansion of the use of CEL-
DA is currently underway”!

2. What skills are you looking 
for now and in the future?

“We are looking for part-ti-
me service technicians who 
can perform annual services 
of our CELDA Instruments 
at hospitals in 5 countri-
es throughout Europe. All 
planning can be done well in 
advance in consultation with 
us. Looking further ahead we 
are searching for expertise in 
both hardware and software 
development for the next 
generation of CELDA Instru-
ments”.

3. What do you feel makes 
you a good employer?

“Likvor makes a positive 
difference to patient’s lives 
and helps them regain their 
quality of life. Our customers 
get to work with cutting-edge 
tools that bring solutions to 

Likvors CELDA Instrument 
at hospital in 5 countries

Further 
ahead we 

are searching for 
expertise in both 

hardware and 
software 

development

neurological diseases ever 
closer.  At Likvor we work 
together in a supportive way 
in order to take important 
developmental steps in an ex-
citing and emerging market. 
We take individual responsibi-
lity and our company is built 
upon core values of honesty, 
respect and trust.

4. What’s your advice to 
students that want to pro-
mote themselves on the job 
market?

“A) Try several different 
jobs/assignments during your 
studies that give you a bro-
ader experience of working 
life, working with different 
colleagues and a better 
insight into what you like/
don’t like.

B) A wide-ranging educa-
tion from different faculties is 
very positive”.

internationally active groups 
and authorities within many 
different industries.

Our skilled teams deliv-
er a range of solutions in 
close collaboration with our 
customers - with the goal of 
creating a sustainable future 
for generations to come.

2. What kind of skills are you 
looking for - right now and in 
the future?

“We are looking for, among 
other positions, process 
engineers, project mana-

gers, mechanical designers 
and advanced automation 
engineers. You can see all our 
current vacancies at: https://
afry.com/sv/bli-en-del-av-
afry

3. What do you feel makes 
you a good employer?

“We are convinced that 
change happens when people 
with bold ideas get together. 
At AFRY you get the oppor-
tunity for personal develop-
ment while being a part of 
influencing the future. We 

One of AFRY’s 
largest offices 

in Northern Sweden 
is located in Umeå, 

where we have a 
unique pool of 

competence. 

AFRY are searching for many positions, for example: 
process engineers, project managers, mechanical desig-

ners and advanced automation engineers.

are a group of brave, dedi-
cated team players working 
together across the globe 
to accelerate sustainable 
change. If you are looking for 
a workplace where you can 
develop while contributing to 
something meaningful, you 
have come to the right place. 
At AFRY you will become part 
of a global company that 
combines engineering, design 
and consulting to make a real 
impact. AFRY has been ran-
ked among the top 10 most 
popular employers for young 
engineers for several years in 
a row.

4. What’s your advice to 
students that want to  
promote themselves on the 
job market?

“• Master the basics 
(reading, writing, arithme-
tic and the Microsoft Office 
package)

 • Be alert to the skills that 
employers want

 • Be flexible and prepared 
for challenges - because that 
is how you will develop”.



1. Nadja Nagel, validation 
expert, tell us a little about 
what you do at Knightec?

“Knightec is a consulting 
company specializing in digi-
tization, product and service 
development, quality assu-
rance and project manage-
ment. Knightec is not a classic 
staffing company, but instead 
provides services based on 
team deliveries, building 
strategic and long-term part-
nerships with customers that 
promote sustainability”. 
2. What kind of skills are you 
looking for - right now and in 
the future?

“Within the life science 
sector we are currently look-
ing for validation engineers, 
quality engineers and project 
managers. We also see an 
increasing need for cyber-
security skills, among other 
things to ensure the secu-
rity of software for medical 
technology and connected 
products”.
3. What do you feel makes 
you a good employer?

“At Knightec we place 
a lot of focus on personal 
development, where you 
yourself have the opportu-
nity to control whether you 
want to specialize or develop 
a more general customer 
profile . Our goal is to work 
on a team basis, where junior 
and experienced consultants 
collaborate together, exchan-
ging knowledge and deve-
loping opportunities for all 

1. Tobias Jonsson, CEO, tell 
us a little about what you do 
at Diduco? 

”Diduco works with che-
mical analyses of medicines, 
beverages, food supplements 
and energy production. 
We develop and improve 
our customers’ analytical 
methods using liquid chroma-
tography  for quality control 
and development so that they 
can reach set goals, industry 
standards and government 
requirements. In addition, 
we manufacture a number of 
our own ion chromatography 
analytical instrument com-
ponents, which have been 
exported all over the world 
(so far to over 40 countries).

Finally, Diduco is engaged 
in the training of chemists 
and laboratory personnel 
who work with liquid chro-
matography instruments at 
companies located throug-
hout Sweden”.

2. What kind of skills are you 
looking for - right now and in 
the future?
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People with 
knowledge of 

chemical analysis 
are in short supply 
within life science 

and other  
industries. 

”Diduco is looking for stu-
dents of analytical chemistry 
for projects involving liquid 
chromatography. We also 
have some development 
projects in applied physics 
and electronics. In the longer 
term we will need to employ 
more chemists in synthesis 
and analysis, and the com-
pany will also need further 
recruitments in sales, marke-
ting, logistics and administra-
tion”.

3. What do you feel makes 
you a good employer?

”Diduco is a small and ‘flat’ 
organization (with no middle 
management between staff 
and leadership) , where 
initiative, ideas and drive are 
appreciated and rewarded 
with increased freedom and 
responsibility. We want our 

Knightec’s looking for project  
managers and engineers

We also see 
an increasing 

need for cyber- 
security skills

our employees. We work with 
both large and small compa-
nies throughout Sweden, and 
there are always possibilities 
for skills development and 
exciting assignments”!
4. What’s your advice to 
students that want to pro-
mote themselves on the job 
market?

“You can get a long way by 
being driven, curious and by 
daring to do things on your 
own. Feel free to contact 
companies during your stu-
dies in order to form an idea 
of the opportunities availa-
ble, what various companies 
work with and what skills 
they need. Coming up with a 
concrete proposal for, for ex-
ample, a degree project and 
presenting it to an employer 
can be a good way into the 
job market”.

customers to regard us as 
competent, responsive and 
helpful. We assist each other 
to become better in order to 
get more satisfied customers 
and help our company grow. 
And we always aim to have a 
nice time doing it!”

4. What’s your advice to 
students that want to pro-
mote themselves on the job 
market?

”People with knowledge 
of chemical analysis - not 
least liquid chromatographic 
separations - are in short 
supply within life science and 
other industries that perform 
advanced chemical measure-
ments during product deve-
lopment or quality control. 
In our industry we usually 
collaborate in teams with dif-
ferent skills and often under 
time pressure. It is therefore 
very important to be able to 
quickly and clearly summarize 
analysis results, and explain 
to others less knowledgeable 
what they mean and their 
consequences”.

Right now we 
are recruiting 

laboratory staff with 
extensive experien-
ce and people who 
have experience 
of clinical trials of 
medicines. 

Lipum in clinical phase 
with drug candidate
1. Fredrik Seijsing, PhD rese-
archer, tell us a little about 
what you do at Lipum?

“At Lipum we work with the 
drug candidate SOL-116 - a 
treatment for diseases such 
as rheumatoid arthritis. We 
have now entered the clinical 
phase and are also working 
with the target molecule 
BSSL”. 
2. What kind of skills are you 
looking for - right now and in 
the future?

“Right now we are recru-
iting laboratory staff with 
extensive experience and pe-
ople who have experience of 
clinical trials of medicines. In 
the future we will need even 
more laboratory staff”.
3. What do you feel makes 
you a good employer?

“At Lipum you’ll get to work 
closely with drug develop-
ment and witness the entire 
process from discovery to 

products launching on the 
market”.
4. What’s your advice to 
students that want to pro-
mote themselves on the job 
market?

“In order to stand out on 
the job market you need both 
a broad and cutting-edge 
education, as well as the abili-
ty to learn new things. Make 
sure to learn as much as pos-
sible and remember to retain 
what you have learned”.

Diduco has exported to over 
40 countries in the world

INNOVATORS & RESEARCHERS!  
UBI can evaluate and do business 

of your research and idea.  
Visit us at the Fair or on: www.ubi.

se



1. Anna Öberg, site manager, 
tell us a little about what you 
do at Nordic Biomarker? 

“We develop and manu-
facture reagents for coa-
gulation diagnostics, i.e. 
liquids that are mixed with 
blood samples to analyze the 
state of a patient’s coagu-
lation. Our products can 
help doctors make the right 
decisions in connection with, 
for example, blood clots, 
investigations into bleeding 
disorders, treatments with 
blood-thinning drugs and the 
care of seriously ill Covid-19 
patients. 

We have all our develop-
ment and manufacturing 
located in Umeå and at our 
twin facility in Linköping, but 
also have offices in Stockholm 
and Beijing. 

Our products help people 
all over the world, and last 
year we received the Swedish 
government’s ‘Export Success 
of the Year’ award”.

2. What kind of skills are you 
looking for - right now and in 
the future?

“As we are growing rapidly 
the entire company needs 
to scale up to keep up. The 
marketing department is 
relatively small today and 
will soon be strengthened in 
both support and sales. In 
the near future we will also 
need to welcome more col-
leagues in both production, 
research & development, QA 
and QC. 

The exact level of compe-
tence and experience requi-
red depends on the position, 
but we welcome different sci-
entific backgrounds and hire 
everyone from new graduates 
to researchers”.
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Growing Nordic Biomarker is 
scaling up the entire company

In the near 
future we 

will also need to 
welcome more 

colleagues in both 
production, R&D, 

QA and QC. 

3. What do you feel makes 
you a good employer?

“We invest heavily in great 
premises that we want our 
staff to feel good about co-
ming to. We operate flexitime 
in both the mornings and 
afternoons so that you can 
control your working hours 
to suit you. In addition, if 
your role allows, you can 
work from home when you 
need to. We’re simply trying 
to recognize that everyone is 
human and has a life outside 
of work. 

Every year we go on a 
team-building and training 
trip (most recently to Berlin), 
but we also have a group that 
plans afterwork activities and 
other smaller events throug-
hout the year. 

everyone has their say, and 
they are upheld over time. 
We make important and 
life-saving products, and we 
are proud of their quality and 
always curious about explo-
ring new ideas. 

But first and foremost we 
are a group of people that 
work together and we take 
care of one another”.

 
4. What’s your advice to 
students that want to pro-
mote themselves on the job 
market?

“Don’t get hung up on the 
fact that a position you want 
isn’t exactly what you trained 
for. Emphasize that you have 
the basic skills and think 
about what you believe is im-
portant and what drives you. 

When you get a job, 
whether it’s your dream job 
or not, always do your best. 
It usually has positive effects 
for further development 
in the workplace or might 
even lead to references for 
another job. If you take our 
company as an example, we 
rarely expect someone to 
come here knowing eve-
rything because we work in 
such a specialized field. 

But we do make sure that 
the people we employ have 
the desire and ability to fulfil 
their tasks, and believe they 
will thrive in our culture of 
‘Nordic spirit’”.

All our employees are 
offered health insurance and 
a generous wellness allowan-
ce, and we have a gym with a 
sauna on our premises. 

We also believe that 
commitment, well-being and 
enthusiasm among employ-
ees comes when they feel 
they are involved in driving 
the company forward. That’s 
why transparency, participa-
tion and a sense of belonging 
are important factors. 

We do what we can from 
the management side to lay 
the foundations for well-be-
ing, but a positive atmosphe-
re is created every day by the 
people who work here. 

Our shared values of pas-
sion and pride are developed 
in internal workshops where 

1. Karin Johansson, platschef 
och produkt/metodutveck-
lingschef, tell us a little about 
what you do at SweTree?

”SweTree Technologies is 
an innovation and develop-
ment company operating in 
the field of forest biotechno-
logy, developing and introdu-
cing innovative technologies 
and products to the global 
forestry industry. We work 
together with world-leading 
researchers, technology part-
ners and influential custo-
mers to create the forests of 
the future”.
2. What kind of skills are you 
looking for right now and in 
the future?

”We are primarily looking 
for people with knowledge 
of biotechnology, preferably 
with an interest in trees and 
plants. Experience from other 
laboratory environments and 
production environments 
may also be of interest”.

3. What do you feel makes 
you a good employer?

”We are a leading compa-
ny in an important field for 
the future of our planet. We 
have big ambitions and face 
exciting challenges, operating 
in a global market together 
with major companies. We 

SweTree work with 
worldleading researchers

We are pri-
marily look-

ing for people with 
knowledge of bio-
technology, prefe-

rably with an intrest 
in trees and plants

are a tight team with talen-
ted, sociable and experienced 
employees from 7 different 
countries”.
4. What’s your advice to 
students that want to pro-
mote themselves on the job 
market?
Acquire both specialist and 
general knowledge in your 
chosen field. Display a sense 
of curiosity and strong com-
mitment, both to your work 
and your colleagues.

1. Maja Johansson, site 
manager, tell us a little about 
what you do at Diamyd 
Medical?

”We are developing drugs 
against the autoimmune 
disease type 1 diabetes.
Diamyd® is the drug candida-
te that has come the furthest 
into development, and is now 
being tested in an ongoing 
phase 3 clinical study. 
Diamyd® is a disease-mo-
difying antigen-specific 
immunotherapy where the 
active substance is the enzy-
me GAD65, a body-specific 
antigen that is involved in the 
disease process in autoimmu-
ne diabetes.

The start-up of a manu-
facturing facility is underway 
in Umeå. First priority for the 
facility is to start production 
of recombinant GAD65”.

2. What kind of skills are you 
looking for right now and in 
the future?

”At Diamyd Medical in 
Umeå, we work with the 
production and analysis of 
biomolecules, where compu-
terized systems are important 
and Good Manufacturing 
Practice (GMP) is our guiding 
light. The staff mainly consists 
of researchers in production, 
process engineers, quality 
managers, and microbiolo-
gists, all with training in Life 
Science.

Right now, we are looking 
for qualified personnel with 
many years of work expe-
rience in quality-controlled 
operations, according to GMP 
or ISO, and with a university 
education in Life Science. In 
the future, we see a continued 
need for personnel with Life 
Science training with various 
specializations, experience in 
GMP operations will be meri-
torious, but we will also need 
other personnel groups, e.g. 

New manifacturing unit 
is underway in Umeå

with a focus on logistics”.

3. What do you feel makes 
you a good employer?

”Diamyd Medical in Umeå 
is a small team with specia-
lists in various fields where 
we work closely together, 
everyone is involved in most 
of what happens at the 
facility.

In addition to the ope-
rations in Umeå, there are 
offices in Stockholm with staff 
who work with, for example, 
clinical studies, regulatory 
activities and administration.
Diamyd Medical works with 
its own staff in all areas of 
drug development, so there 
are good opportunities here 
to learn something new every 
day. 

We work to ensure that 
everyone thrives, develops 
and feels good both physically 
and mentally!

4. What’s your advice to 
students that want to pro-
mote themselves on the job 
market?

”In order to get a job with 
a manufacturing biotech 
company, it is good to have 
training and practical ex-
perience with GMP. A good 
credit is thus work, intern- 
ship, summer job, or degree 
project at companies that 
work according to GMP”. 



1. Paulina Gårner, HR-specia-
list, tell us a little about what 
you do at Cytiva? 

”Cytiva is a global life 
science company. Our vision 
is a world in which access 
to life-changing treatments 
can improve our health. Our 
mission is to facilitate and 
accelerate the development 
of medicines.

Cytiva in Umeå is one of 
the city’s largest employers, 
with approximately 700 
members of staff. We manu-
facture high-tech instruments 
and systems that are used 
for medical research and the 
manufacture of vaccines, 
biological drugs and new 
cell and gene therapies that 
combat and treat a variety of 
diseases, including diabetes 
and Covid-19.

1. Evelina Höök,  production 
development manager, tell 
us a little about what you do 
at Agrisera?

“Agrisera is a biotech com-
pany with over 30 years in the 
industry that specializes in 
the production of polyclonal 
and monoclonal antibodies. 

Agrisera produces and 
sells antibodies and related 
products to researchers and 
companies worldwide, and is 
a leading supplier of antibodi-
es suitable for the detection 
of plant proteins. 

Agrisera became a part of 
Olink Proteomics in 2022, and 
now also produces customi-
zed antibodies, which are a 
central part of Olink’s highly 
sensitive immunoassay tech-
nology”.
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Cytiva have a need of  
a variety of engineers  

We are also 
looking for 

competence within 
computer technolo-
gy, with a focus on 
3D printing, inte-

raction design & AI

The systems we manu-
facture, test and deliver 
range from small systems 
that can fit onto a table in a 
laboratory to huge devices 
that weigh up to 14 tons. At 
our facilities we also conduct 
development and customer 
feedback improvement s, 
as well as design and build 
customer-adapted systems 
for bioprocessing”.

2. What kind of skills are you 
looking for right now and in 
the future?

”We have experienced 
strong growth in recent years 
and see among other things, 
both now and in the future, a 
need for engineers in electro-
nics/computer technology, 
biotechnology, mechani-
cal engineering, technical 
physics, industrial economics 
and industrial design. We are 
also looking for competence 
within computer technology, 
with a focus on 3D printing, 

in working in mixed teams, 
and we actively welcome 
diversity. We strive to create 
a rewarding working en-
vironment where health and 
safety always come first. In 
short, we want you to enjoy 
working with us.
 4. What’s your advice to 
students that want to pro-
mote themselves on the job 
market?

”Pluck up the courage to 
make contact with interesting 
companies and show that 
you’re interested in them! 
Think outside the box - it’s 
not always the companies 
you hear about the most that 
have the most exciting jobs or 
the best development oppor-
tunities. Keep your LinkedIn 
profile current and subscribe 
to interesting jobs and com-
panies so you stay up-to-date 
with what’s happening. Once 
you make contact, ensure you 
have an updated CV with any 
references ready to go.

interaction design and AI.

3. What do you feel makes 
you a good employer?

”Working at a company like 
Cytiva means that you are 
part of something bigger, but 
at the same time something 
that is tangible. You yourself 
may have relatives, friends 
or acquaintances who have 
been affected by a disease 
that was treated with the 
help of medicines developed 
and produced by our custo-
mers - perhaps even with the 
help of instruments we ma-
nufacture in Umeå. This gives 
our work another dimension 
and value. 

What makes Cytiva such an 
exciting employer is that we 
are a global company with a 
presence in some 40 countri-
es around the world that can 
offer fantastic opportunities 
for both personal and profes-
sional development.

We recognize the strength 

Agrisera produces and sells 
antibodies world wide

We are 
continuously 

recruiting new 
personel in 

laboratory work, 
IT, finance 
and sales. 

3. What do you feel makes 
you a good employer?

“At Agrisera duties and 
responsibilities are assigned 
so that employees are given 
the opportunity to develop 
their skills and achieve their 
goals. Each employee clearly 
understands their own role, 
and can actively contribute to 
us all achieving the business’s 
goals together. We have built 
a culture and a way of wor-
king based on security and 
commitment, where with mu-

2. What skills are you looking 
for now and in the future?

“Agrisera is a rapidly 
expanding company in the 
middle of an exciting growth 
phase. This means we are 
continuously recruiting new 
personnel for positions in 
laboratory work, IT, finance 
and sales. 

Follow us on LinkedIn or 
go to www.agrisera.com to 
keep track of our latest job 
opportunities”!

tual respect we are allowed 
to develop both as individuals 
and as a group”.
4. Your advice to students 
that want to promote them-
selves on the job market?
“We feel it is important that 
our employees and collea-
gues are team players. 

Some tasks also require you 
to be independent and work 
on your own initiative. 

A good tip is to always 
come prepared to any job 
interview or meeting”.



1. Lina Olsson, CEO, tell us a 
little about what you do at 
Hiloprobe?

”At Hiloprobe develop diag-
nostics to improve the choice 
of treatments for colorectal 
cancer”.
 
2. What kind of skills are you 
looking for - right now and in 
the future? 

”We are not recruiting 
right now, but it is important 
for the company to bring in 
more laboratory skills and 
regulatory expertise in the 
future”.

1. Anna Tegström, production 
manager Umeå, tell us a little 
about what you do at APL? 

”APL is a state-owned com-
pany with a social mission to 
provide individually-tailored 
medicines on both small and 
large scales. In addition to our 
social mission we also develop 
and manufacture medicines 
for other pharmaceutical 
companies”.

2. What kind of skills are 
you looking for - right now 
and in the future?

”Because we are a diverse 
business we need a variety of 
different skills. These include 
microbiologists, pharmacists, 
chemists and engineers”. 

3. What do you feel makes 
you a good employer?

”Working with us means you 
are contributing to making a 
difference for patients with 
special needs. 

There are also 
plenty of opportuni-
ties for personal development 
within our broad range of 
operations”.
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APL makes a difference for  
patients with special needs

We need a  
variety of  

different skills, it  
includes microbio-

logists, pharma-
cists, chemists and  

engineeers. 
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4. What’s your advice to 
students that want to pro-
mote themselves on the job 
market?

”Discover what you are 
passionate about and 
what you want to do. 
Feel free to research 

the company you are apply-
ing to and think about why it 
would particularly suit you”.

Laboratory skills important for Hiloprobe
3. What do you feel makes 
you a good employer?

”HiloProbe is a small com-
pany where everyone works 
together with a great sense 
of commitment and purpose 
because we want colorectal 
cancer patients to have an 
improved chance of survival.”

4. What’s your advice to 
students that want to pro-
mote themselves on the job 
market?

”Get in touch straight away! 
It’s OK to ask too many times 
or ask them too soon”.

1. Susanne W Lindström, unit 
manager chemical threats 
and effects, Umeå, tell us a 
little about what you do at 
FOI?

”We offer a unique work-
place for research in, among 
other industries, life science. 
FOI is a government agency 
operating within the Ministry 
of Defense, and is one of 
Europe’s leading research 
institutes in defense and 
security.

FOI is based in four loca-
tions; Stockholm, Umeå, 
Grindsjön and Linköping”.

2. What kind of skills are you 
looking for - right now and in 
the future?

”At FOI we have a wide 
range of competencies and 
our employees have back-
grounds in many types of 
disciplines. Here in Umeå we 
conduct research and provide 
support expertise for chemi-
cal, biological and radiological 
substances. Life science at FOI 
in Umeå is a broad field of 

research and includes compe-
tencies in several areas such 
as chemistry, biochemistry, 
molecular biology, analytical 
chemistry, organic synthesis, 
biotechnology, physics, toxi-
cology and computer science. 
The knowledge we build is 
used to maintain, support 
and future-proof Sweden’s 
entire defense capability in 
order to be able to meet any 
challenges we may face now 
and in the future”.

3. What do you feel makes 
you a good employer?

”I and many others  who 
work with me enjoy being 

FOI offers a unique 
workplace for research

at FOI because we get a 
chance to develop ourselves 
and contribute to a socially 
important issue, develop 
our defense industry and 
work with applied research. 
It is rewarding to see actual 
results from our research and 
to know we are benefiting 
clients such as the Swedish 
Armed Forces and the 
Swedish Civil Contingencies 
Agency (MSB). The deteriora-
ting global security situation 
means that research-based 
decisions are needed now 
more than ever.

As an employer, FOI consi-
ders a good working environ-

The knowled-
ge we build 

is used to maintain, 
support and futu-
re-proof Swedens 

entire defense 
capability

ment as very important, 
including the right balance 
between work and leisure”.

4. What’s your advice to 
students that want to pro-
mote themselves on the job 
market?

”The skills we need today 
may differ from our needs 
in the future. The most 
important thing for you as a 
student is to choose subjects 
and specializations that really 
interest you. 

Here at FOI, it is sometimes 
not the subject itself that is 
important to have knowledge 
of, but depending on your 
role, also a wider knowled-
ge of methods, techniques 
and processes. Sometimes a 
postgraduate education can 
be important. It is good, of 
course, if you are naturally 
inquisitive and want to learn 
more! And that you are inte-
rested in research and value 
socially important activities activities 
such as Sweden’s security and such as Sweden’s security and 
defense”.defense”.

Foto: FOI
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1. Niklas Norgren, VP & 
Managing Director, tell us a 
little bit about what you do 
at Uman Diagnostics?

”We develop products for 
early diagnosis of neurologi-
cal diseases and were formed 
in 2006 as a spin-off company 
from Umeå University. The 
company has 9 employees 
with its own production and 
research and development in 
Umeå. 

Since 2019, we are a wholly 
owned subsidiary of Quante-
rix Corporation - world leader 
in ultra-sensitive detection of 
biomarkers. UmanDiagnostics 
Neurofilament light® ELISA 
is class-leading and the only 
product of its kind approved 
for diagnostic use in the EU 
for diseases such as Multiple 
Sclerosis, Alzheimer’s disease 

We currently 
need to  

strengthen our 
team in production 
and research and 

development

1. Hello, Hoang-My Nguy-
en-Thuy, what are you 
studying?

”I am a master’s student in 
analytical chemistry at Umeå 
University. Currently, I am in 
the final year of my program 
and am undertaking a thesis 
project focused on the spread 
of methylmercury in the 
environment through the use 
of Inductively Coupled Plasma 
Mass Spectrometry (ICP-MS) 
instrument”.

2. Tell us how you got a job 
at Diduco thanks to the Life 
science job fair?

”I participated in the job 
fair in the hope that I could 
find a summer internship at 
a local company that is close 
to the university. During the 
event, I was interested in 
Diduco’s analytical instru-
ments and talked to them to 
express my interest. Fortu-
nately, I was able to receive 
an opportunity after an 
in-person interview. After the 
end of the internship, Diduco 
was looking for a part-time 
employee with their product 
quality control and at that 
time I got a second chance to 
work with them”.

3. What did you do at Didu-
co?

”I mostly spent my time fo-
cusing on Ion Chromatograp-
hy (IC) separations with supp-

ressed conductivity detection. 
In the summer internship, my 
major project was concerning 
method development aiming 
to achieve the separation of 
organic carboxylic acids using 
hydroxide eluent gradients. 

Within quality control, I 
have performed testing of ion 
chromatography membrane 
suppressors according to 
standardized protocols, which 
also included performan-
ce qualification of the test 
equipment”.

4. What have you learned 
from the time at Diduco? 

”I have gained an extensive 
experience in ion chromato-
graphy, especially working 
with membrane suppressors. 
Thanks to the training from 
my supervisor at Diduco, I 
was able to improve my lab 
skills from which I could plan 
and execute my experiments 
independently. Furthermore, I 
was able to familiarize myself 
with the industry’s working 
environment and expand my 
professional network. Wor-
king at Diduco provided me 
with useful and valuable expe-
riences for my future career”.

5. What future career plans 
do you have?

”Now, I am looking for 
a position that meets my 
background in analytical 
chemistry. I will not limit 

Increased demand for the 
products from UmanDiagnostics

and Amyotrophic Lateral 
Sclerosis. The product is sold 
for diagnostic use in Europe 
and is used for research use 
only in the rest of the world.
2. What kind of skills are you 
looking for right now and in 
the future? 

”UmanDiagnostics current-
ly needs to strengthen its 
team in production and rese-
arch and development. We 
are looking for people with 
practical laboratory experien-

Hoang-My got a job thanks 
to the Life science Job Fair

ce in the field of life science 
to work with qualified tasks 
covering the entire produc-
tion chain and research and 
development with a focus on 
development and product 
care.

In the future, we will need 
additional personnel in the 
above fields as we see an 
increasing demand and need 
for our products on the global 
market”.

3. What do you feel makes 
you a good employer?
”UmanDiagnostics is a rela-
tively small company where 
collaboration and letting 
everyone have their say are 
important watchwords. We 
have high ceilings and it is 
important that you feel that 
you can contribute to our 

common goal of providing 
high-quality products to 
make everyday life better for 
patients suffering from severe 
neurological diseases”.

4. What’s your advice to 
students that want to pro-
mote themselves on the job 
market?

”Ensure that you get a bro-
ad theoretical basis to stand 
on with in-depth laboratory 
competence. Be curious and 
open to new challenges. Lis-
ten to employers’ needs for 
skills now and in the future”.

The Fair is 
a great 

opportunity for 
students to expand 
their knowledge of 

the industry
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myself to the field of industry 
or academics. I am willing to 
take any chances that come 
to me”.

6. What did you think of the 
Job Fair last year?

”It was a great opportunity 
for students to expand their 
knowledge of the industry. 

A wide range of companies 
representing diverse fields 
was there, affording atten-
dees the chance to easily 
identify and explore areas 
of personal interest. These 
companies were also willing 
to guide and answer all your 
questions.”

7. Are you visiting this years 
Life science job fair as well?

Definitely yes! Not only me 
but also my friends have the 
plan to visit the Life Scien-
ce job fair. We are looking 
forward to new opportunities 
this year!

WE GROW IDEAS THAT COULD 
CHANGE THE WORLD

www.ubi.se 


